






































On-boarding

Prior to the programme start date, Graduates will be
provided with a Welcome Week timetable. During
Welcome Week, Graduates will:

e Complete new starter administration forms and
Health and Safety inductions.

e Complete the UKRI mandatory online training
courses.

¢ Receive a tour of the LMS, Hammersmith Hospital
and Imperial’'s Hammersmith campus.

¢ Receive an introductory presentation and a
Welcome Pack.

o Visit the core research facilities at LMS, meet with
facility groups, key personnel from the Graduate
programme, and members of the Institute's Senior
Leadership team.

All Graduates will be subject to a 6-month probation
period. Graduates will have quarterly meetings

with their hosting facility head and the Heads of

the Graduate Programme to monitor progress and
ensure that everything is running smoothly.
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Off-boarding

All Graduates are expected to complete the two-year
Graduate Programme to receive its full benefits, and
acquire the skills and knowledge needed to excel as
technical professionals. Upon completion of the two-
year programme the Graduates will be awarded a
Certificate of Completion from the LMS. This
certification will be a valuable addition to the Graduate’s
CV, enhancing their future career prospects.

In Year 2, Graduates will receive support in managing
their individual career paths and in preparing for positions
after the programme, such as support on CV/Statement
writing, interview preparation and career planning.
Towards the end of Year 2, Graduates will give a
presentation to the LMS community showcasing the work
they have delivered and reflecting on their time at the
LMS. Moreover, Graduates will be encouraged and
supported to apply for professional registration with the
Science Council to become registered scientists.

All Graduates will participate in an exit interview with
People and Culture to provide feedback on the LMS, the
Graduate Programme, and the support received
throughout their time, regardless of when they leave the
programme. After completing the programme, Graduates
will be encouraged to join the LMS alumni network so that
we can stay connected, follow their career progression
and offer them career opportunities. Whilst the LMS
cannot guarantee employment for our Graduates upon
completion of the programme, there is a possibility of job
openings due to natural turnover.

Although we expect Graduates to complete the
two-year programme, we understand that there may
be circumstances that could prompt early departure.
Graduates are encouraged to promptly address any
concerns and issues they have with the Heads of the
Graduate Programme to find a resolution. Should a
Graduate wish to terminate their contract, they must
submit a resignation letter specifying the resignation
date and adhere to a one-month notice period.
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Post-Graduate Programme Opportunities

Graduates that complete this Programme will be well-prepared to pursue a
variety of career paths. Here are some potential career path trajectories:

Technical Path (University/Research Institute)
a) Science Technology Graduate - Facility Technician = Facility Specialist >
Deputy Facility Head - Facility Head

b) Science Technology Graduate - Research Assistant / Scientific Officer / Research
Technician - Laboratory Manager

Academia Path (University/Research Institute)

a) Science Technology Graduate - PhD Student - Postdoctoral Researcher -
Early-career researcher / Assistant Professor - Mid-career researcher / Associate Professor
-> Principal Investigator / Professor

Industrial/Pharmaceutical Path (Organisation/Company)

a) Science Technology Graduate - Research & Development / Manufacturing Sciences
& Technology

Please note that job titles vary between Universities and Research Institutes.

Communication and Programme Evaluation
Graduate Programme . . .
The following key performance indicators will be used

PrOflle to assess the programme and be reported to the
Heads of the Graduate Programme:
The launch, progress and achievements of this

Graduate Programme will be publicised using standard e Successful completion of the 6-month probation
UKRI tools and opportunities. Graduates and Facility period.

Heads are encouraged to promote the achievements ¢ Quarterly Graduate reviews/appraisals.

and experience of the Graduate programme through ¢ Real-time Questionnaire for Graduate Programme
the various communication channels. key personnel.

e Feedback from attended training courses.

¢ Individual volunteering and outreach that raise the
profile of the LMS.

¢ Involvement of Graduate in new innovations.

e Securing employment at the end of the programme
(if vacancy).

¢ Retention statistics on programme and post
programme.



